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ABSTRACT
The interracial experiences, attitudes, and

perceptions of minotity students toward the University of Maryland,

College Park, (UMCP) and its sexiwicei were assessed. A random sample

of 147 e.thnic minority students (54 ASian, 54 Black, and 39 Hispanic

undergraduates) responded to a 59-item questionnaire with a return

rate of 77 riercent. The data suggest that more similarities exist

between Oians and Hispanics than with Black students. Over half of

the Asian sample grew up in suburban settings, while a majority of

Blacks grew up in cities. Many of the Asians and Hispanics came-froni

families where fathers either held professional/managerial positions

or owned their own businesses; fewer Black fathers ht.ld these

positions. It was mote common-for both the Asian and HIsranic

students than for the Blacks to have an immediate family member who

had attended college. The majority of the Hispanic and Asian samples

had dated persons of another race while in college and high school,

attended social or athletic events more frequently in mixed groups or

with friends of another race, and tended to feel positive about the

college environment and-its services. Hispanics displayed the'

greatest amount of interracial-interaction and exhibited the most

positive perception of the school. Blacfcs were more likely to date or

attend social or athletic events with other Blacks, and less likely

to do things in mixed groups. Blacks had less favorable perceptions

and attitudes toward the cbllege and its environment, and also

appeared to be more race-conscious and concerned with racial issues

than Asians or Hispanics. (SW)
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This paper has been identifi,ed:by a jbint project of The Institute on

Desegregation at North CaroTina Central University and ERIC Clearinghouse

on Higher Education at George Washington University. The purposes of this

project are to identify, collect, and make available literature concerned

with
A

(1) the problems of minority students in higher education in general and

(2) the problems of desegregation in historically black colleges and

universities in particuler.

New published and unpublished materials are reviewed and reCommended by

participants of the Institute on Desegratation's Interinstitutional,Research

Group (ID/IRG) fey: acquisition by ERIC Clearinghouse on Higher Education. An

annual bibliography of this material will be published under the-names

of ERIC and the Institute.
1

Various types of materials ere being solicited, especially unpublished and

unindexed materialt, as well as publidations, produced by faculty and staff

members. Included In these may be unpublished faculty studies, institutional

research studies, master's theses, monographs papers presented at.professional

meetings, articles from neral and scholarly periodicals, and conference

and workshop proceedings not covered by ERIC Clearinghouse on Higher Education.

,

To be acceptable for inclusion in the ERIC system, the materials s'nbmitted

for evaluation must be (1) reproducible, (2). of sufficient substance to be

of vajue to practitioners, researchers, scholars, and others, and (3) not

repetitie of materialsthat ,are already currently available.

t.

. . .

If additiobal information is needed about thii' cooperative project or the

criteria for selection of materials, please.write or call the Director of

the Institute on Desegregation at 919/683-6433, North Carolina Central

University, Durham, North Carolina 27707.
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'COUNSELING CENTER
UNIVERSITY OF MARYLAND
COLLEGE PARK, MARYLAND

bIFFERENCES AMONG MINORITY STUDENT BACKWUNDS AND ATTITUDES TOWARD A UNIVERSITY.

AND ITS SETIVICES

Aldrich M. Patterson, Jr. and William E. Sedlacek

Research Report # 18-79

SUMMARY

The purpose of this study was to assess the interracial experiences,and the

attitudes and perceptions of mikority students toward the University of Maryland,

College Park, and its services.

k.

A random sample of 147 ethnic ioinority students made up of 54 Asian, 54 Black,..

's

and 39 Hispanic undeigraduates at the University of Maryland, College Park

responded to a 59-item questionnaire with a Teturn rate of 77%.

The results suggested that the sample differed According to ethnic group

membership. Asian and Hispanic students fended to be pore similar than Blacks

throughout the study. The results indicated that Asians and Hi auks tended, to

feel wore comfortable than Blacks in interracial situations. It was'also revealed

-

that Asians and'Hispanics had a more pOsitive perception of the univ rsity environ7.-

ment and its services,than did Blacks. Implications of the result for educators

were dlscussed.
A

S.



The 1970's have brought aboutI new role for minority students. Nob,only

has this new role brought about radical changes for 'students, but it has also

affected the function arid goals of student services (Cross, 1976; Sedlacek and

Brooks, 1976). In addition to fostering intellectual growthycolleges and

universities can be viewed as a primary force the shaping of the individual, one's
I

inner equilibrium as well as one's outer effectiveness (Sanford, 1966). With the

addition of minority students to preyiau-ily all-white colleges and

American higher education has installed a new dimepsion, providing a rich resource

of cultural diversity (Peterson, et al., 1978). Yet, fear and reluctance of groups

to interact with one another has limited the potential for growth end multiracial

'understanding.

Freeing of interpersonal relation:ships is a phrase used by Chitkering (1976)

tb describe a malor growth trend for the callIgt student. This process of growth

involves developing au increased tolerance aud respect for thOse of different

' backgrounds, values and

Amir (1969), in.reviewing the literature on contact beeween members of

diffcrent ethnic groups, reports the vehicle needed to produce attitude change

between these groups. He points out that,unless increased contaroccurs under

relatively favorable conditions, negative results are more likely to occur than .

v

. are pcisitive results.

Research findings (Sediacek and Brboks, 1972; Sedlacek, Brooks, & Mindus,
;

1973) indicate that the sltuatiotial context is of particular importance when
A

examining the attitudes of whites toward Bladts. For instance, whites tend to be
0.

more tolerant of Blacks in situations involving little personal contact.

A'study conducted by Merritt, Sedlacek & Broas (1977) on 'the quality of

interracial interactions among univeraity students con5ludes that both white and

black students felt more somfortable in integrated situations. Their findings

also indicate that both whites and Blacks feel more comfortable with members of



their own groups in social settings. The authors point, out that too often,,perhaps,

educators have been premature igjudging the overall Black-white interaction from

the p9iversity frame'of reference sdlely on the basis of social interactions,. /t is

a quite natural'pheonomenon that meMbers would be more inclined to fe41 socially

comfortable with members of thefr own grOup, withoutlntending to negatively.react

to another group.

Minatoya and ,pectlacek (1979a) repa;ted that Black students at the UniveriEy-
,

7

of Meryland have ex0er1enced more interracial contact than thei wkite punter-

parts in their neighborhoods and schools,. Their findings show d that' Blacks

reported having more close friends of another race than did whites, and were

also more receptive fo interracial dating and marriage. The writers noted that

while both black and white students agreed that society must integrate if,it is
%

ft

to survive, whites monetheless appeared to be comfortable with their separation

from non-whites.

As the numher of students from multicultural backgrounds increases, it is

expected that the problems different groups experience will be varied. Gibbs

(1975) suggests that Black students experience a greater range *of problems than

those expbrienced by white students. These problems stem from academic, social

0 .

andOpsyehological adaptation to the university milieu.

Barbarin (1977) postulates that environmental influences;play an.important

role in determining"how,one Values one's self and one's performance. He suggests

that when environmental determinants are favorable, the indiviltal's self-

perception is viewed pbsitively, and when theiyervasive mood.of the environment

is unfavorable, negative
self-concepts are more likely to occur. Barbarin notes

that the relationship between envixonment and self-perception is particularly

strong with minority persons. Barbarin's position supports the view that coping

skills (positive, mental health) are linked to a function of an individual's

y

attitudes and skills as well as environmental influences (Barker, 1973; Moos, 1976).
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Research findings reported 'by Schneider (1975) s.,sest that the impact of an

individual's, experience in a certain social climate could lead Co a shift, in

behavior. These behavioral responses cduld be exhibited as conformity with, or

in opposition to, perceived environmental norms and expectancies.

Farver, Sedlacek, & Brooks (1975) provide evidence which indichtes that

Black freshmen experience longer and more difficult adjustments to the predotinant-

_

ly white campus. Much of their adjustment appears to be that of "fitting in "

and "feeling out" the student body. r

St. John (196) reported that t of Black students is.more

threatened in ihtegrated schools. In thissituation, B k students are more'

inclined to be haunted by the reflection of their acad c and social background.

In an integrated academic setting, these students be me aware of their poor
\

previous academic preparation and are viewed as below par bY their teachers an4

classmates.

In the 1970's there has been an increase in the number of minority students

' attending previously all-white universities (Cibbs, 1975; Sedlacek and Webster,

1978). However, it cannot be assumed that increased multi-racial enrollment

figures are an indication of an increase in minority student in'teraction and

participation within the university.community (Brooks, Sedlacek, & Mindus, 1973;

Madrazo-Peterson and Rodriquez, 1978). Like all human interactions, encounters

0**
between gsoups require that both,parties participate. Intimately associated

with this statement of human relatedncss is the concept of self-understanding and

self-acceptance. How that"Self functions within the context of its own subgroup

must first be deteimined before one can examine interracial interactions between

groups (Astin, Astin, Bisconti & Frankel, 1972).

The purpose of this study was to assess the interraaal experiences and the

attitudes and perceptions of minority students toward the University of Maryland,

College Park (UMCP) and its Services.
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Method

A random sample of 300 minority undergraduates, 75 Blacks, Asiang,

A /

American Indians and 1114paniqs at UMEP were maiSed an anonymous.59-item question-
. .

npire on family background, academic background and expectations, interracial

6ntact and perceptions of the Universfty milieu. ,. 0

. (
When contacted, over 80% of the studAnts listed 'as American Indian on

University records indicated that they were not of this heritage. This has been

a consistent problem in minority student research. Webster, Sedlacek & Miyares

(1979) experienced similar difficulties in obtaining aft American Indian sample.

The authors postulate that at the time of registration at the University, it is

likely that some white students become legitimately confused, indicating11'Native

American" as their ethnic group'. This, in combinatiOn with facetious intent, can

account for much of the discrepancy in identifYing'and obtaining a reliable rep-

resentative American-Indian sample. Consequently, American Indians were eliminated

from this study.' Over 30% of the original Hispanic sample did,not see themselves
A

as minoritacs and declined to participate in the study, and were r4p1aced. Approxi-'

mately 30% of the Hispanic sample (after replacemenyccurred) could not be

contacted by phone or had incorrect addresses. In addition, eleven respondents

were eliminated from the subject pool after identifying their race as "other."

Therefor, 19f students comprised the.subject pool. 04 these 191 students,'147

completed the questionnaire (71'males and 76 females). This total consisted of .

54 Blacks (21 males and 33 females), 54 AO.ans (31 males and 23 females), and 39

Hispanics (19 males and 20 females), for a return rate of 77%. Twenty percent of

the sample.was in their first semester, 18% morel'had been at UMCP for one year,

29% for two years1 13% three yearh, 14% four years, and 6% Aive or more years.

Analysis , /

Nominal data were analyzed by frequency, 4ercentage,

items were analyzed by a two-way (race by sex) univariate

and chi-square. Likert

analysis of variance.
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Significant results obtained from interval data were further analyzed by using

a post-hoc Newslan-Kuels studentized range test to test for significant group

(race) differences.

Re'Sults

General Description

Chi square results will be presented below and Unless otherwise noted, all

differenCes noted are significant at the .05 level. There were a total of 147

.
stadents'who participated in.this study, 48% msle and 52% female. 37% of' the

students who completed the survey were Black (39% male, 61% female), 37% were Asian-

American (58% male, 42% fem'ae), and 26% were 'Hispanic (49% male, 51% female).

The average age of the students was 20.8 years. The mean age for illacks

was 21.0, Asians 20.5, and Hispanics 20.8, which were not significant at .05.

Ninety-three percent of the Blacks, 96% of the Asians, and 85% of the Hispanics

.indicated that their marital status was single (not significant at .05)

Students were asked about their religious preference. 747. of the Hispanics

indicated that they were Catholic, while only 17% of the Asian sample and 15% of

the Black seleCted Catholicism as their religious preference. 58% of the Asian,

28% of the Black and 15% of the Hispanie stUdents indicated they were protestant,.

"Other" was selected for their religious choice bi 58% of the Blacks, 40% of the

Asians and 10% of the Hispanir.s.

Forty-eight percent of the Blacks, 617. of the Asians, and 44% of the Hispanics

indicated they lived at hOme, while 37% of the Blacks, 26% of the Asians, and 18%

of the Hispanics lived in residence halls.

The most commonly'cited sources
of funding for their college education

were: Federal aid (Black 39%; Asian 8%, Hispanic 15%), scholarships (Black 287.,

Asian 17%, Hispanic 26%), parental
support (Black 56%, Asian 68%, Hispanic 56%),

employment (Black 22%, Asian 33%, Hispanic 31%), and savings (Black 9%, ASian 7%,
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Hispanic 8%, not significant at .05).

When students were asked about thei employment status, 57% of the Black

students indicated that they were employed on the average 16 hours a week, 54%

of the Hispanic students
indica/ted they were employed 17 hours a week, while

only 28% of the Asian students were
employed,.working an average of 14 hours per

week.
J

Family Background

Sixty-two percent\of the Black sampley 50% of the Asian, and 45%lof the

Hispanic sample grew up in cities. TWenty-one.percent of the Blacks and 33%

of the Hispanics grew dp in small towns. In additioni 50% of the Asians, 9% of

the Blacks, and 2% of the 40.spanics grew up in a suburban setting.

When estimating family incomes, Hispanics indicated'the highest per family

incomes ( $34,516; S.D. = $26,748), Asians next ( g = $24,966; S.D. = $13,464),

and then Blacks (' 7 = $23,950; S.D. = $18,500). The variation in family-income

was great, as shown by the large standard deviation, and hence differences were not

significant ai .05 .

The majority of students indicated that they were raised by both parents:

89% Asians, 82% Hispanics, and 76% Blacks. Twenty-five percent of the Black

students' mothers held professional/managerial positions, while 19% were not employ-

ed: Fewer mothers of Asian students held professionii/managerial positions (11%),

while approximately one-third (32%) were not employed. Mothers of Hispanic students

comprised the Iargest percentage of not being employed (46%) and also holding

professional/managerial positions ( 36%). For the fathers of Black students, 26%

held professional/managerial
positions, while 22% were skilled workers. For the

fathers of Asians, 46% held
professionOimanagerial positions, while another 22%

owned their own business. For the Hispanic sample, 56% of the fathers held pro-

fessional/Managerial positions, with another" 15% owning their own businesses.

Seventy-six percent of the Black eaMple indicated that a member of their

1.

\
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immediate family had attended college, while 94% of the Asians and. 90% of the

Hispanics have had*a meMber of their'immediate family attend college.

Academic Background and Expectations

Fifty percent of the Asian subjects, 57% of the Black subjects and 33% of the

Hispanic subjects took college/academic courses while attending public high

schools, while 33% of the Blacks, 41% of the Asiansand 28% of the Hispanics took

the general curriculum course in high school. A much larger percentage of

Hispahic students attended parochial (15%) and private (2%Y high schools than did

either Black or Asian students.

For the Black students,.24% of them attended high schools that were nearly

100%of their race, while another 57% graduated from high schools less than 50%

Black. For the Asian students, 81% graduated from high schools that represented,

,less than 5% of their race. 'For Hispanic students, 26% attended high schools

that were at least 75% their race, while another 61% graduated from high schools

which were less tban 25% of their race.

Eighty percent of the Asian sample, 63% of the Black, and 56%.of the Hispanic

samples indicated,that they came to UMCP directly after .completing high school.

SeVenteen percent of the Asians, 20% of the Blacks, and 39% of the Hispanics

attended another college or university before coming to UMCP.

When asked their main reason for deciding to attend UMCP, 24% of the Black

sample, 23% of the Hispanic saMple, and 33% of the Asian sample indicated that they

\

came because it was relatively inexpensive; 32% of the Blacks,039% of'the

Hispanics, and 28% of the Asianscame because of geographical location; while

another 22% of the Blacks, 21% of\the,Hispanics, and 15% of the Asians indicated

that UMCP offered a preferred academic program.

Seventy-four percent of the Hispanics, 70%'of the Asians, and 60% of the

Blacks indicated that t'''1.1ey have been attending UMCP for less than two years.
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On the averagePall three subgroups of students expected to graduate in 1981.

When asked about their majOrlield-of study, '23% of the Hispanics, 20%

of the Asians; and 25% of the Bfacks had selected majors in business (nbt sig-

nificant at .05). Engineering was the preferred Major for 13% of the Hispania'

students, 13% of the Black and 22% of the Asian studenis. Asian students

showed the highest interest in science-relate'd majors (20%), While 27%.of the

Black students questioned indicated a preference for the social -sciences.

Forty-eight percent of the Asian sample, 26% of the Hispanic, and 33% of

the black sample said they were somewhat certain of their vocational goals at

this time. An additional 24% of the Asian, 39% of. the HisPanic and49% of the
VP

Black students indicated that they,were quite certain of theirpresent vocation-
.

al goals.

When asked the highest degree they expected to obtain> 41% of the Asian

sample, 20% of the Black and 26% of the Hispanic sample said they expected only

to obtain a Bachelor's degree. Sixty-two perbent of the Hispanic, 37% of the

Black, and 26% of the Asians planned to pur.sue a masfer's degree; 13% of ihe

Hispanics, 37% of the Blacks and 32% of the Asians aspired to meAiCal, law or
.

doctoral degrees. ,

Students were asked where theymould go for agsistance if they had an

academic problem. Fifty-six percent of the Hispanic sample, 66% of the Black,

and 50% of the Asian sample indicated That they 'iOuld go to'an academic Or,

departmental advisor, while 28% of.the Asians, 15% of the Blacks, and 18% of the

Hispanics said that they would most likely go to other students.

The greatest needs for Black students at UMCP were 7eported ds: Financial

aid (41%), academic advising (20%), tutoring (13%), and Positive social climate

(13%). For Asian students, academic Advising (28%),positive social climate

. ,

(22%), financial aid (19%), and tutoring (11%) were their greatest needs.

'

Hispanic students reported financial aid (32*t academic advising (21%),

4';

`A,
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positive social climate (18%), and tutoring (8%) as their greatest needs.

Twenty-two percent of the Black students, 54% of the Asians, and 28% of

the Hispanics indicated that they spend most of their Urns between classes at

the library, while 13% of each of the subgroups reported,spending their'time

at the Student Union. Another 22% of the Blacks, 18% of 'th'e Asians, and 20% of

the.Hispanics reported spending Eheir time between classes in the residence

halls.

When asked where they study, 15% of the Blacks, 37% of the Asians and

31% of the Hispanics eported the lihrary, while residence halls were preferred

by 327. of the Blacks, 22% of the Asians and 15% of the Hispanics. An addition-

al 41% of the Blacks, 35% of the Asians, and 49% of the Hispanics studied at

4
home.

Vben asked about studying in groups, 43% of the Blacks, 35% of the Asians,

and 64% of the Hispanics indicated that they did not study in.groups. 30% of

the Blacks and 21% of the Asians 'Usually studied with Members of their awn race,

9.

while 15% of the Blacks, .21% of the Asians, and 28% of the Hispanics usually

studied in-mixed groups. Eleven percent of-the B1ack and 23% of the Asians

indicated that they usually study with members of enot er- race.

Interracial Interaction

Seventy-one percent of the Hispanic sample, 50% of the Asian, and 26% of__

the Black sample reported having dated a person of another race while in high

school. In college, 63% of the Hispanics, 53% of the Asians, and 53% of the

blacks reported dating outside their own race.

In best.describing who they currently date, 24% of the Hispanics,"21% of

the Asians and 54% of the Black studeats reporr 4 usually dating members of their

own race. In contrast, 37% of the Hispanics, 28% of the Asians, and 6% of the

Blacks indicated usually dating persons of another race, while 24rof the

Hispanics, 11% of the Asians, and 13% of the Blacks reported sometimes dating
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;

.

someone of another race. Another 16% of the Hispanics, 28% of the Blacks,

and 40% of the Asians responded "other" or did not answer the question.

When attending parties or dances, 54% of the Blacks, 25% of the Asians,

and 8% of the Hispanics reported they Went with friends of their race; 55% of the

Hispanic sample, 28% of the Asian, and 17% oftthe Black sample went with a mixed .

group of friends; and 28% of the Vans and 13% of the Hispanics were acgompania-

by friends of another race. Twenty-two pNeent of the Blacks; 13% of the

Hispanics, and 23% of the Asians responded "other" or did not answer this

i tern.

When asked to best describe who they attended athletic events with,,26%

of the Blacks, 8% of the Hispanics, and 9% of the Asians indicated friends of

their own race; 51% of the Hispanic sample, 28X of the Asian, and 19% of the

Blacks reported attending athletic events with a mixed group of friends; and

287. of the Asians and 11% of the Hispanics said that they usually attended -

sports events with friends-of another race. 48% of the Blacks, 307. of the

Hispanics, and 23% of the Asians indicated that they did not attend athletic

events-at all.

When asked to best describe who they spend most of their spare time with,

28% of the Blacks and 15% of the Asians reported they were alone. Thirty-two

percent of the Black sample, 19% of the Asian, and 18% ol the Hispanic indicat4d

they were usually with friends of their own race; 42% of the Hispanics, 26% of

the Blacks, and 42% of the Asians reported spending most of their spare time With

same friends of their own race and other friends of other races. An additional

23% of the.Asians and 11% of the Hispanics indicated spending most of their Spare

time with friends of another race or other races only. Another 24% of the

Hispanics and 11% of the Blacks reported "other."

In,indicating who the students seek out to sit with in classroom situations,

70% of the Blacks, 78% of the Asians, and 71% of the Hispanics sdid it did not

141
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matter.

When having meals on campus, 267. of the Bleats, 21% of the Hispanics and 22%

of the Asians said they usually eat alone;. 32% of the Black students, 24%

of the Hispanic, and 17% of the Asian students usually eatoWith Members of

their own race; and 24% of the Hispanics and 17% of the Asian's usually eat

with a mixed group of frieas. Nineteen percent of the Black-sample, 427. of

moo

the Hispanics, and 30% of the Asians reported that it does not matter.

Interracial Climate

Tables 1 and 2.show the means, standard deviations and significant differ-

ences among interracial comfort and attitude items by race.

Blacks were consistently iess comfortable in dealing with whites than

either Asians or Hispanics in nearly bill the situations presented in Table 1.

Table 2 shows that Blac s were more'likely to feel that they were left out and;-2

unsupporEed because of th r race, that whAes felt superior, and that the

interracial climate was hos le, compared to Asians or Hispanics. Also, Blacks'

preferred being with members of their own race morl than Asians or Hispanics.

The only Item in Table 1 and 2 on which\the thret,groups did not differ was

item 11 in Table 2 which asked whether the University of Maryland had been

difficult for them to adjust to.

Asians reported being less comfortable than Hispanics in dealing with

whites at a party, living in an all-white dorm, dating a white, coming into a .

group where whites are already talking, feeling left out of things because

of their race, and feelin 8 that whites were uneasy when Asians got together as

a group (items 5, 6; 7, 8, 12, 15).

7 Discussion

This study sought to examine the differences among the backgrounds of

Asian, Black and Hispanic students at the University of Maryland, College

Park, and their attitudes toward and perceptions of the campus and its services.

p.
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The reults from2omparing the data_obtained on these three groups suggest that

more similarities exist between Asians and Hispanics than with Black studentsyr.

It appears that Asians and Hispanics have assimilated and acculturated much more

than Blacks into the miinstream of the American middle class.

In looking at the background data-of the Asian sample, it is important to

note that over half of them grew up in,suburban settings. Many of them came

from families where fathers either held professional/managerial positions or

owned their own businesses. Almost all of them have a member of their immediate
"

family who has attended college. In addition, a great majority of the Asian

4.
sample attended high schools where they were very much in the minority numeric-

ally. Many of the Asian students expected only to obtain a bachelor's degree. I

This could be due to the fact thai many have selected engineering and business I

as major fields of study. A strong academic orientation seems apparent when

one notes that over half of the Asian sample spendsjmost of their time between,i
1

1

` classes at the library and also studies at the librqry.

The assimilation of Asian students at utp is ;even more supported when

one examines their interracial interactions. The
/

Majority of the'Asians in

this sample have dated persons of another race while in college and high schoOi.

Those Asianstudents who 'did attend social or athletic events have done so

more frequently in mixed,groups or with friends of another race. This also ,

applied to those with whom they spent most of their spare time. In looking at

the attitude items (Table 1), it is apparent that Asian students generally 1,11reel

more comfortable even in a setting where there are no oth'er members of their

o6n race. Findings by Minatoya and Sedlacek (1979) address this issue. In their

study on Asian-American pndergraduates at UMCP it was noted that although 90%

of their respondents indicated growing up in cities or suburbs consisting of over

100,000 people, 42% stated that their family was one of the only members of,

their race in their neighborhoods. In the questions pertaining to UMCP,,Asian

10
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students tended to feel more positive about the University environment and

its services.

The Hispanic samplealso demonstrated similarittgi to the-Asian students.

Hispanics reported the highest family Income. Oversone-third of the Hispanic

mothers held professional/managerial positions. In addition, a major ty of

the fathers eitar held professional/managerial
positions.or owne eir own

businesses. As with the Asian sample, almost all of the Hispanic students

have had a member of their immediate family attend college. A larger per-
,

centage of Hispanic students attended private or parochial high schools. A

majority of them attended high school's in which their race was in the minority;

numerically. Hispanics displayed,the greatest. amount of interracial interaction

in terms of dating People from other races, attending social or athletic events

with mixed groups or people from other races, and in tat= of who they spend

most of their spare time with. Even more so than Asian students, Hispanics

reported feeling more comfortable in settings where they might be the only

member of their race present. They also ekhibited a more positive perception

of/the University services and environment. This could be due to the small

number of Hispanic students on this campus and also to the identification

factor - many Hispanics are not readily identified as being from a non-white

ethnic group.

In looking at Black students, the story is a bit different. The majority

of them were raised in cities. Fewer of them have fathers who held ppfession-

al/managerial positions or owned their own businesses. Also, fewer'of them

indicated that a member of their immediate families had attended college. One-

fourth of them attended
predominantly-Black high schools. Black students

showed a preference for business and the social sciences in terms of their

college majors. Also, one-third of them aspired to obtain terminal degrees.

This could be due to the beliei that a higher degree is
equivalent to a higher

1 1
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-

status or higher income. Blacks spend just as much time between classes in

the tesidence halls as in the library. *When studying," they preferred the

dorms to the libraty.

In terms of interracial interactions, Blacks were less likely to do so

than Asians or Hispanics._ They were more likely to date people.from their.

own ;ace, and ailso to attend-social oz,athletic events withinembers of their

own race. They were also less likely to do things in mixed groups. In

contrast to the Asians and Hispanids, Blaeks generally felt less comfortable in

.

settings where they were the only member of their race pr.esent. In terms of

their perceptions and attitudes toward the University and its environment,

they tended,to have leas favorable impressions than did Asian or HISPanic

students. Ihus Blacgs appear to be more race-conscious and concerned with

racialissues than Asians or Hispanics. This finding has been supported in

other research at both Ote undergraduate and graduate level Olrooks, Sedlacek

and Mindus, 1973; Minatoys and Sedlacek, 1979; igebster, Sedlacek and Niyares,

.1979; Carrington and Sedlacek, (1977Y.

Having seen the comparison of the three subgroups, and noted their

differences, it is apparent that differences do exist. This study provides a

unique and important analysis of the minority student. It is important to note

in reference to minority student concerns that each ethnic group exhibits

different characteristics and backgrounds. There is a tendency among many
k

to use the term nminority" synonymously across races. It is important to

remember that the attitudes and perceptions of one ethnic minority group

cannot be generalized to all ethnic minority group.... It is the recommends-

t',.on of this report that each minority group be looked at separately instead

of being grouped as one, then falling under the rubric of an umbrella term.



Implications .

I

\

We must now ask that educators, administrators, counselors and staff

15.

,

7.

be exposed to the findings of this study: This study"and others clearly demon-

strate,that Students do vary considerably based on thefr\race. Their back-

grounds, perceptions, attitudes, and, indeed, the context in which they see

themselves aS students,,differ. All faculty and staff should be made aware of

4

this general point and of some of

-they are educating and providing

regard understanding cultural and

eliminating racl.sm.

the specific differences along the groups

services for. Sedlacek and Brooks (1976)

racial diffetences as the first step in

After looking at themselves, professionals need to look at individual

agenCies in terms Of wl pt. their services are geared toward, whether services

provided are based upon assumptions or assessed needs, and whether they have

the resources necessary to make adjustments and add new services.

Finally, Jost as
student\personnel professionals have a high need to

know who the college student i , they must also have a high need,to know who

the minority stude Student Affairs, a philosophy has been adopted

of responding t the whole person and attending to indiVidual differences

(Knefelkamp, W dick & Parker, 1978). The applicability of this philosophy to

\
the minority student is just as appropriate as it is to the majority student.

1



Table 1. .

Means, Standard Deviations and Significant Differences Among Comfort Items by Race*

SETTING: YOu are in a setting where there are vo
other members of your race except.yourSelf.

ITEMS

1. Talking to white students on csmPus

2. Discussing racism with whites

3. Participating in counseling with a white

counaelor

4. Attending a lecture where everyone in
attendance is white

5. Being at a party where all the people-fhere

are whife

6. Living in an all white dorm

7. Dating a white person

8. Coming into a room where a group of white

people are already talking

9. Studying with white classmates

10. Competing for, grades against whites in a

classroom

BLACKS (B) ASIANS (A) HISPANICS (H)

Mean S.D. Mean S.D. Mean S.D.

1.93

2.61

2.19,

2.31

3.17

1.0

2.79

2.65

/ 2.0"

2.54

Differences
Significant
at .05 level

.89 1.54 .69 1.45 1.01 BxA BxH

1.25 2.25 1.07 1.81 1.24 BxH

1.10 1.67 .87 1.38 .98 BxA Bx11

1.16 1.69 .86 1.38 .95 BxA BxH

1.38 2.24 1.20 1743 .96 BxA, BxH, AxH

1.39 2.00 1.22 1.42 1.00 )3KA, BxH, AxH

1.35 2.02 1.05 1.42 1.00 BxA, BxH, AxH

1.23 2.04 1.13 1.42 .97 sBxA, BxH, Axil

1.01 1.48 .67 1.50 1.11* BxA, BxM

1.34 1.70 1.00. 1.64 1.25 BxA, BxH

*Based on 5 point scale, 1 = Very comlortahle, 5 = Very uncomfortable



Table 2.

Means, Standard Deviations and Significant Differences Among,Interracial Items by Race*

ITMS

11.,The University Of Maryland has been difficult

BLACKS .(B)

Mean S.D.

ASIANS (A)

Mean. S.D.

HISPANICS (H)

Mean S.D.

Differences
Significant
at .05

for me to adjust to 3.11 1.25 3.47 1.14 3.49 1.04 None

12. I feel left "out of things because of my race

while attending the University 3.22 1.28 3.94 1.04 4.54 .65 BxA, Bx11, Axe

,

13. Whites at the University of Maryland feel
superior to my ethnic group 2.70 1.21 3.65 .93 3.80 1.12 BxA, BacH

14. Students prefer being with others of their

own race 2.15 .98 2.67 .96 2.92 1.00 BxA, BxH

15. Whites at the University feel uneasy when
.members of my race get tother in grodps 2.49 .95 3.02 1.04 3.51 1.14 BxA, BxH, AxH

/ 4.

16. There are not many things at the University
of Maryland for members of,my race to identify

I
,

t

with 4 2.47 1.07 2.96 .93 3.03 132 BxA, Bxkl

17. The University administration supports-my
ethnic group in its on-campus activ ties 3.62 .86. 2.92 .62 2.71 .89 BxA, Bx11

18. The University Of Maryland is tring
eliminate racism 7 3.53 .93 . 2,75 .63 2.92 .83 BxA, BxM

19. The interracial'climate on campus is hostile 3.21 1.01 3.69 .70 3.92 .97 BxA, BxH

20. The interracial cltmate in the communities
surrounding 'tilt; UnivPtsity is hostile 2.1 .88 346 .75 3.24 1.01 BxA

.

2:)
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